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348, Anand Bhavan, 3™ Floor, Dr. D. N. Road, Fort, Mumbai,
Tel. 022-22823935 Email:.siddharthlawcollege1945@gmail.com

EMPLOYEE SELF APPRAISAL FORM

DATE : girj_q_gL%

EMPLOYEE NAME: PW{{Sebufmc:\Q(t_:(gvb

Reason for Evaluations

L\)fﬂﬁnual ] 1 | Promotion 1 | I Merit | ] [ l Other ,

The SIDDHARTH COLLEGE OF LAW, FORT, MUMBAI is committed to maintaining documented performance
standards and expectations for all positions within the College and for providing employees wjth consistent feedback

about performance and position responsibilities.

This self-appraisal is intended to help employees objectively reflect on their performance and work situation over the
evaluation period and to be prepared to participate actively in the evaluation conversation with their supervisor. It
provides the supervisor with valuable information about employee performance, needs, and concerns from the
employee's perspective. Employee answers are an annual opportunity for input into what changes could be
considered for the good of the department and the College. This form will become pan of an employee's permanent
personnel record attached to the corresponding performance evaluation form.

D)

2)

3)

4)

5)

Since your last evaluation, what job-related accomplishments are you most proud of, and

why?

/My(wvﬂ , Resam £ Evedued fpr Hcmoual

Which of your responsibilities did you perform best or improve in the most? What contributed
to this?

Sean; Do Cﬁ BUO/'(‘M_Q,Q(J
Which of your responsibilities could you have performed better? What affected your performance?
” ’ ’ ’
7 eqcziﬁ( 4 Ac/os mLﬁ’m*cJIwL

What courses, training, or experience most benefited you since your last evaluation?

7@»%7 Developeret Progean

In what areas could you have used more experience or training?

Reea C 0 aQ

NAME AND SIGNATURE OF FACULTY
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PEOPLE’S EDUCATION SOCIETY’S

SIDDHARTH COLLEGE OF LAW

Founder : Bharat Ratna Late Dr. B. R. Ambedkar
M.A., Ph.D.. D.Sc. (London), L.L.D. (Columbia), D.Lit. (Osmania), Bar-at-law
348, Anand Bhavap, 3 Floor, Dr. D. N. Road. Fort, Mumbaj.
Tel. 022-22823935 Email:.siddharthlawcollegel945@gmail.com

EMPLOYEE SELF APPRAISAL FORM

DATE : 257/057/ 20/ ¢
EMPLOYEE NAME: PIOF. ._Cc&y’om‘ /bu}/.u/zma/Adﬂ’?

Reason for Evaluation:
S L o B e

The SIDDHARTH COLLEGE OF LAW, FORT
standards and expectations for all positions within t
about performance and position responsibilities,

s MUMBALI is committed to maintaining documented performance
he College and for providing employees with consistent feedback

This self-appraisal is intended to help employees objectively reflect on their performance and work situation over the
evaluation period and to be prepared to participate actively in the evaluation conversation with their supervisor. It

provides the supervisor with valuable information about employee performance, needs, and concems from the
employee's perspective. Employee answers are an annual o

=]
considered for the good of the department and the College. This form will bec
personnel record attached to the corresponding performance evaluation form.

1) Since your last evaluation,
why?

7@4/(«7 Preefession & Todisiny Toferact o

what job-related accomplishments are you most proud of, and

2) Which of your responsibilities did you perform best or improve in the most? W
to this?

TRaiing & Petearc)s

hat contributed

3) Which of your responsibilities could Yyou have performed better? What affected Your performance?

Ao/m/b’)lf‘/r\‘c%r’v‘( = rﬂﬁulaff apLojofmney)

4) What courses, training, or experience most benefited you since your last evaluation?

Ragza«rA Popers { Pm(’j SO Co ofue J

5) In what areas gould you have used more experience or training?
R%WJ\ : C {2 a
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PEOPLE’S EDUCATION SOCIETY’S

SIDDHARTH COLLEGE OF LAW

Founder : Bharat Ratna Late Dr. B. R. Ambedkar
M.A.. Ph.D., D.Sc. (London), L.L.D. (Columbia), D.Lit. (Osmania), Bar-at-law
348, Anand Bhavan, 3™ Floor, Dr. D. N. Road, Fort, Mumbai.
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EMPLOYEE SELF APPRAISAL FORM

paTE : 255 05/ 20/9
EMPLOYEE NAME: pvof’. Sherkamd 0Zo

Reason for Evaluation:

L\Walj [ [ Promotion | R Other |

The SIDDHARTH CQLLEGE OF LAW, FORT, MUMBALI is committed to maintaining documented performance
standards and expectations for all positions within the College and for providing employees with consistent feedback
about performance and position responsibilities.

This self-appraisal is intended to help employees objectively reflect on their performance and work situation over the
evaluation period and to be prepared to participate actively in the evaluation conversation with their supervisor. It
provides the supervisor with valuable information about employee performance, needs, and concemns from the
employee's perspective. Employee answers are an annual opportunity for input into what changes could be
considered for the good of the department and the College. This form will become pan of an employee's permanent
personnel record attached to the corresponding performance evaluation form.

1) Since your last evaluation, what job-related accomplishments are you most proud of, and
why? ’

Ay 2013 ; Aoous| appisal forcm 4 cmﬂ%ff

2) Which of your responsibilities did you perform best or improve in the most? What contributed
to this?

Research &-s£11 eoharcemotal

3) Which of your responsibilities could you have performed better? What affected your performance?
n‘-jm/m (Sfecedi
4) What courses, training, or experience most benefited you since your last evaluation?

aculdy Avidopenent 4 alreor Guiclomee

~) In what areas could you have used more experience or training?

ﬁarﬁlhﬁ 2 pv. Jeortesaction
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PEOPLE’S EDUCATION SOCIETY’S

SIDDHARTH COLLEGE OF LAW

Founder : Bharat Ratna Late Dr. B. R. Ambedkar
M.A. Ph.D.. D.Sec. (London), L.L.D. (Columbia), D.Lit. (Osmania), Bar-at-law
348, Anand Bhavan, 3 Floor, Dr. D. N. Road, Fort, Mumbai.
Tel. 022-22823935 EmaiI:.siddharthlawcollegel945@gmail.com

EMPLOYEE SELF APPRAISAL FORM

DATE :/ ELE%S_
EMPLOYEE NaME: PY({, SL\'YqQUBQﬂQh{-

Reason for Evaluation:

MAnnual E lﬁnmoﬁoﬂ L Merit j L omaw

The SIDDHARTH COLLEGE OF LAW, FORT,
standards and expectations for al| positions within th
about performance and position responsibilities.

MUMBAL is committed to maintaining documented performance
e College and for providing employees with consistent feedback

This self-appraisal is intended to help employees objectively reflect on their performance and work situation over the

evaluation period and to be prepared to participate actively in the evaluation conversation with their supervisor. [t
provides the supervisor with valuable information about employee performance, needs, and concerns from the
employee's perspective. Employee answers are an annual opportunity for input into what changes could be
considered for the good of the department and the College. This form will become pan of an employee's permanent
personnel record attached to the corresponding performance evaluation form.

1) Since your last evaluation, what job-related accomplishments are you most proud of, and
why?

Teaching Protession §Tndustry Inlevaction .

2) Which of your responsibilities did you perform best or improve in the most? What contributed
to this?

Taining § Reseach.

3) Which of your responsibilities could you have performed better? What affected your performance?

Pdminaivalive & Yequlay appointmen -

ini 1 H P ' H bd
4) What courses, training, or experience most benefited you since your last evaluation?

Reseavch papers & Progvam  conduded .

i et
5) In what areas could you have used more experience or training?
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PEOPLE’S EDUCATION SOCIETY’S

SIDDHARTH COLLEGE OF LAW

Founder : Bharat Ratna Late Dr. B. R. Ambedkar
M.A., Ph.D.. D.Sc. (London), L.L.D. (Columbia), D.Lit. (Osmania), [.Bar-at-law
348. Anand Bhavan, 3" Floor, Dr. D. N. Road, Fort, Mumbai.
Tel. 022-22823935 Email:.siddharthlawcollege1945@gmail.com

EMPLOYEE SELF APPRAISAL FORM

DATE : 13 Jus /2003

EMPLOYEE NAME:/Dm?/’- /)As/aarr)q /T)/:s‘/»m

Reason for Evaluation:

I R L N L

The SIDDHARTH COLLEGE OF LAW, FORT, MUMBAI is committed to maintaining documented performance
standards and expectations for all positions within the College and for providing employees with consistent feedback

about performance and position responsibilities.

This self-appraisal is intended to help employees objectively reflect on their performance and work situation over the
evaluation period and to be prepared to participate actively in the evaluation conversation with their supervisor. It
provides the supervisor with valuable information about employee performance, needs, and concemns from the
employee's perspective. Employee answers are an annual opportunity for input into what cha
considered for the good of the department and the College. This form will become pan of an employee's permanent

personnel record attached to the corresponding performance evaluation form.

nges could be

1) Since your last evaluation, what job-related accomplishments are you most proud of, and

why? ‘
Moy 201, Reasan {07 cualuation Annual,

2) Which of your responsibilities did you perform best or improve in the most? What contributed
to this?

Jeminavs & Wovkshops .

3) Which of your responsibilities could you have performed better? What affected your performance?
Teaching & Administyative

4) What courses, training, or experience most benefited you since your last evaluation?
FaCully Deyelopment Program .

5) In what areas could you have used more experience or training?

Roadavch .
a
NAME AND SIGNATURE OF FACULTY

la. Sandhya F. Dokha
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PEOPLE’S EDUCATION SOCIETY’S

SIDDHARTH COLLEGE OF LAW

Founder : Bharat Ratna Late Dr. B. R. Ambedkar
M.A., Ph.D.. D.Sc. (London), L.L.D. (Columbia), D.Lit. (Osmania), Bar-at-law
348, Anand Bhavan, 3™ Floor, Dr. D. N. Road, Fort, Mumbai.
Tel. 022-22823935 Email:.siddharthlawcollege1945@gmail.com

EMPLOYEE SELF APPRAISAL FORM

DATE : ,S/OJ’jQ'OQ_B

EMPLOYEE NAME: }Dn'v/'. ,ng/,y Aambabc-

Reason for Evalpation:

o I o O e

The SIDDHARTH COLLEGE OF LAW, FORT, MUMBAI is committed to maintaining documented performance

standards and expectations for all positions within the College and for providing employees with consistent feedback
about performance and position responsibilities.

This self-appraisal is intended to help employees objectively reflect on their performance and work situation over the
evaluation period and to be prepared to participate actively in the evaluation conversation with their supervisor. It
provides the supervisor with valuable information about employee performance, needs, and concems from the
employee's perspective. Employee answers are an annual opportunity for input into what changes could be
considered for the good of the department and the College. This form will become pan of an employee's permanent
personnel record attached to the corresponding performance evaluation form.

1) Since your last evaluation, what job-related accomplishments are you most proud of, and
why?

AY. 2014 ; Annual apprisal foym § analysig .

2) Which of your responsibilities did you perform best or improve in the most? What contributed
to this?

Roceaveh & Skill enhantement-.

3) Which of your responsibilities could you have performed better? What affected your performance?

Ad miniaivalive,

4) What courses, training, or experience most benefited you since your last evaluation?
Faculty develapment 3 cavvey Guidante,
5) In what areas could you have used more experience or training?

T‘eochmg L Ady. inYevolion . w a

NAME AND SIGNATURE OF FACULTY

tis. Sandhya F. Dokha
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PEOPLE’S EDUCATION sOCIETY'S
SIDD“ARTH COLLEGE OF LAW

: Bharat Ratna Late Dr. B. R. Ambedkar

hdon). L.L.D. (Columbia), D.Lit. (Osmania). B |
348. Anand Bhava 3m ool (smania), Bar-at-law
Tel. 022-22823935 By, sy N. Road, Fort, Mumbai,

35 EmaiI:.siddharthlawcollegel945@gmail.com
EE SELF APPRAISAL FORM

F
M.A., Ph.D.. D.Se. (Lo

EMPLOY

DATE : L‘iLa_Q/l—é]_
EMPLOYEE NAME:- D""Q/cy Jﬁquw
Reason for Evaluation:
L IPromotion | L lMerit j L |Otha' —]

:thaidSl:j)DHARTH CQLLEGE OF .L'AW, FORT, MUMBAI is committed to maintaining documented performance
ards and expectations for al| positions within the College and for providing employees with consistent feedback
about performance and position responsibilities.

This self-appraisal is intend

! ! ed to help employees objectively reflect on their performance and work situation over the
evaluation period and to be

prepared to participate actively

personnel record attached to the corresponding performance evaluation form.

1) Since your last evaluation,
why?

May 2019, Resan fov Evaluakian Annual.

what job-related accomplishments are you most proud of, and

2) Which of your responsibilities did you perform best or improve in the most? What contributed
to this?

3eminays & wovkshopa |

3) Which of your responsibilities could you have performed better? What affected your performance?
Teaching & Adminisivalive,
4) What courses, training, or experience most benefited you since your last evaluation?
Focutty Development proqvam .
5) In what areas could you have used more experience or training?

Reaeanch. @Q,O(l ‘§l

NAME AND SIGNATURE OF FACULTY

Ma. Sandhya F. Dokha
Vs ernclpal
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PEOPLE’S EDUCATION SOCIETY’S

SIDDHARTH COLLEGE OF LAW

Founder : Bharat Ratna Late Dr. B. R. Ambedkar
M.A.. Ph.D., D.Sc. (London), L.L.D. (Columbia), D.Lit. (Osmania), Bar-at-law
348, Anand Bhavan, 3" Floor, Dr. D. N. Road, Fort, Mumbai.
Tel. 022-22823935 Email:.siddharthlawcollege | 945@gmail.com

EMPLOYEE SELF APPRAISAL FORM

DATE : L{M&j__
EMPLOYEE NAME: qu;r. Sameen JE;/‘M/

Reason for Evafation:

S O o O

The SIDDHARTH COLLEGE OF LAW, FORT, MUMBALI is committed to maintaining documented performance
standards and expectations for all positions within the College and for providing employees with consistent feedback
about performance and position responsibilities.

This self-appraisal is intended to help employees objectively reflect on their performance and work situation over the
evaluation period and to be prepared to participate actively in the evaluation conversation with their supervisor. It
provides the supervisor with valuable information about employee performance, needs, and concerns from the
employee's perspective. Employee answers are an annual opportunity for input into what changes could be
considered for the good of the department and the College. This form will become pan of an employee's permanent
personnel record attached to the corresponding performance evaluation form.

1) Since your last evaluation, what job-related accomplishments are you most proud of, and
why?

Teaching profeagion § Trdustyy TIntevaciion.

2) Which of your responsibilities did you perform best or improve in the most? What contributed
to this?

Trmimng § Rogeanreth

3) Which of your responsibilities could you have performed better? What affected your performance?
Pdminigvalive & Requlay appointmeni—
4) What courses, training, or experience most benefited you since your last evaluation?
Regaavch papers § pvagram conducied.
5) In what areas could you have used more experience or training?

Reseaveh. @1,00\ A

NAME AND SIGNATURE OF FACULTY
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PEOPLE’S EDUCATION SOCIETY’S

SIDDHARTH COLLEGE OF LAW

" Founder : Bharat Ratna Late Dr. B. R. Ambedkar
M.A. Ph_;D" D.Sc. (London), L.L.D. (Columbia), D.Lit. (Osmania), Bar-at-law

348, Anand Bhavan, 3" Floor. Dr. D. N. Road, Fort, Mumbai.
Tel. 022-22823935 Email:.siddharthlawcollege 1 945@gmail.com

EMPLOYEE SELF APPRAISAL FORM

DATE : "I/af//w

EMPLOYEE NAME: )¢, NeAx G-awao/C

Reason for Evaluation:

I L R | L

The SIDDHARTH COLLEGE OF LAW, FORT, MUMBALI is committed to maintaining documented performance

standards and expectations for all positions within the College and for providing employees with consistent feedback
about performance and position responsibilities.

This self-appraisal is intended to help employees objectively reflect on their performance and work situation over the
evaluation period and to be prepared to participate actively in the evaluation conversation with their supervisor. It
provides the supervisor with valuable information about employee performance, needs, and concerns from the
employee's perspective. Employee answers are an annual opportunity for input into what changes could be
considered for the good of the department and the College. This form will become pan of an employee's permanent
personnel record attached to the corresponding performance evaluation form.

1)

2)

3)

4)

5)

Since your last evaluation, what job-related accomplishments are you most proud of, and
why?

«rf)(ﬁ 2023 compimuadion -

Which of your responsibilities did you perform best or improve in the most? What contributed
to this?

Lehotaechp - Exarmmmation

Which of your responsibilities could you have performed better? What affected your performance?

E//&:/Z//C'f-?y Prrececlimre .

What courses, training, or experience most benefited you since your last evaluation?

mSC-XT

In what areas could you have used more experience or training?

A edoancedson). : 0 a

NAME AND SIGNATURE OF FACULTY

ps. Sandhya F. Dokha
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PEOPLE’S EDUCATION SOCIETY’S

SIDDHARTH COLLEGE OF LAW

Founder : Bharat Ratna Late Dr. B. R. Ambedkar
M.A,, Phﬂ.D., D.Sc. (London), L.L.D. (Columbia), D.Lit. (Osmania), Bar-at-law

348, Anand Bhavan, 3" Floor, Dr. D. N. Road. Fort. Mumbai.
Tel. 022-22823935 Email:.siddharthlawcollege1945@gmail.com

EMPLOYEE SELF APPRAISAL FORM

DATE : _/&[oglzq_

EMPLOYEE NAME: Mn-. Onkanr P(a/a'mkaf‘(

Reason for Evaluation:

| \ T Annual ] [ [ Promotion | [ [Meir | [ Joner |

The SIDDHARTH COLLEGE OF LAW, FORT, MUMBALI is committed to maintaining documented performance

standards and expectations for all positions within the College and for providing employees with consistent feedback
about performance and position responsibilities.

This self-appraisal is intended to help employees objectively reflect on their performance and work situation over the
evaluation period and to be prepared to participate actively in the evaluation conversation with their supervisor. It
provides the supervisor with valuable information about employee performance, needs, and concemns from the
employee's perspective. Employee answers are an annual opportunity for input into what changes could be
considered for the good of the department and the College. This form will become pan of an employee's permanent
personnel record attached to the corresponding performance evaluation form.

1) Since your last evaluation, what job-related accomplishments are you most proud of, and
why?
mﬁ 293 {)mu@(/
2) Which of your responsibilities did you perform best or improve in the most? What contributed
to this?

SoPware W“”f‘“‘ﬁt

3) Which of your responsibilities could you have performed better? What affected your performance?
N v ]
Elgiey Prroceshire_

4) What courses, training, or experience most benefited you since your last evaluation?

A ”5/ +echm /"cq,LJrra,/'m/?ni

5) In what areas could you have used more experience or training?

Needs o jnpaove my Sofeant SKirt
J Qonclya

NAME AND SIGNATURE OF FACULTY

tds. Sandhya F, Dokhe
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PEOPLE'S EDUCATION SOCIETY’S

SIDDHARTH COLLEGE OF LAW

Founder : Bharat Ratna Late Dr. B. R. Ambedkar
M.A., Ph.D.. D.Sc. (London), L.L.D. (Columbia), D.Lit. (Osmania), Bar-at-law
348, Anand Bhavan, 3" Floor, Dr. D. N. Road, Fort, Mumbai.
Tel. 022-22823935 Email:.siddharthlawcollege 1945@gmail.com

EMPLOYEE SELF APPRAISAL FORM

DATE : _LﬁL‘g/Ald_
EMPLOYEE NAME: M~ ,Drrm'ayl Altkax

Reason for Evaluation:

[ [wa] [T v ] [AO=

The SIDDHARTH COLLEGE OF LAW, FORT, MUMBAI is committed to maintaining documented performance

standards and expectations for all positions within the College and for providing employees with consistent feedback
about performance and position responsibilities.

This self-appraisal is intended to help employees objectively reflect on their performance and work situation over the
evaluation period and to be prepared to participate actively in the evaluation conversation with their supervisor. [t
provides the supervisor with valuable information about employee performance, needs, and concemns from the
employee’s perspective. Employee answers are an annual opportunity for input into what changes could be
considered for the good of the department and the College. This form will become pan of an employee’s permanent
personnel record attached to the corresponding performance evaluation form.

1) Since your last evaluation, what job-related accomplishments are you most proud of, and
why?

May 2023 ; continuation

2) Which of your responsibilities did you perform best or improve in the most? What contributed
to this?

Papey Rsgisiment , Redrrd mainkaning
Result prepavation.

3) Which of your responsibilities could you have performed better? What affected your performance?

Siudent dieclipne § Shudent guppari-

4) What courses, training, or experience most benefited you since your last evaluation?

Mac -TT

5) - In what areas could you have used more experience or training?

AutomMmation C 0 a

NAME AND SIGNATURE OF FACULTY

t4a. Sandhya F. Dokha
/5 2rinclpal
e apth Collsgs of Law
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